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PREAMBLE _ !

L

This agreement made < “2L11<~§?1lf , by and between the Board of

Z

Education of the Town of Westfield, County of Union, State of New Jersey,

hereinafter referred to as the "Board" and the Westfield Education Association,

having its.principal office at 113 Central Avenue, Westfield, Union County, _

New Jersey, hereinafter referred to as the "Association."

WHEREAS, The Board and the Association have entered into negotiations in
accordance with the provisions of the Employer-Employee Relations Act,

Chapter 303, Public Laws of 1968 (N.J.S.A. 34:13A-1 et seq.)

MOW, THEREFORE, it is agreed as follows:

~ LIBRARY. e
instiiute of Managemenf and - '
‘ | Labor Relations

- RUTGERS UNIVERSITY)






ARTICLE 1 | o
. RECOGNITION

A. The Board does hereby recognize the Association as the exclusive re-
presentative for collective negotiations concernlng terms and cond1t10ns of

employment for the public school teachers of the westf1e1d School System.

B. The appropriate bargaining unit of the Westfie]d Educatvon ASSOC1at10n

sha]] be composed of the fo]]ow1ng personne? c]assroom teachers depa}”tmen+ -

heads, special e?eﬂentary teachers (art music, phys1ca} educatxon) ]1brar1ans[ '

: (e?ementary,and secondary), readwng specza?ists spaech spoc1a31sts, 1earn1ng

disabilities specialists, special educat1on teachers (trainable, educab]e, f i

neuro?ogaca]]y 1mpa}red), nurses, soc1a] workers guqdance counse]ors, psych0~

logists.

C. The un1t excludes the following personne1 assxstant supar1ntendent

assistant business manager, director of personne], coordxnator of elementary

education, assistant coord}nator of elementary educat1on coord1nator of.-

secondary education, pr1nc7pa]s assistant pr1nc1pa1s, superv1sor of speczaY
serv1ces, supervisor of e]ementary physical education, health and safety, :
superv1sor of elementary art, superVTSor of health department, coord1nator

of music, audio-visual coordinator, supervisor of boys' athletics, and co-
ordinator of computers. The unit shall also exclude the following: all non-

certificated personnel and al] certificated personnel not under contract.

-



ARTICLE 11 o
NEGOTIATION PROCEDURE

This Agreement shall not be modified 1n whole or in part by the part1es

- except by an “instrument in wrwting du1y executed by both partTes

-~
-
-
-
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ARTICLE III

FINANCIAL PROVISIONS

-

The sa?ary guides for teachers for the 1974-76 school year: shall be
as negotiated by the Board of Educat1on and tne Westr1e]d Ecucation

Assoc1at1on The salary gu1de is set fortn in Schedu]e A which is .

attached hereto.

The BGard of Education agrees to provide single or fu]] family coverage
as requ1red for Blue Cross, Blue Sh1e1d Rider J and’ Magor HDG}C&?

for all profess1ona] personnel.

The special assignments fees shall be d1str1buted accord1ng to Schedu}e B

wnzch is attached hereto.

The Board of Education, after consu]tation w1th Department Heads, shall

study the structure of the positions and prepose wrxttan job descriptions

- by June 30, 1975. This in no way 11m1ts the Board's r1gh+ to conb1nun'

or eliminate the positions."

~The salaries for. coaches shall be paid in accordance with Schedule C

which is attached hereto.

-

Special grants shall be awarded infaccordance with Schedule D which

is attached hereto. _
The sabbatacaT Teaves shall be granted in accordance with Schedule E

which is attached hereto.

A teacher may elect to have a portion of his salary deducted and for-

warded to the Union County Teachers' Federal Credit‘Union in accordance

with prior established procedure.



ARTICLE 1III

I. Employees under this contract who are regularly required by théir
principals or supervisors to use their automobiles in the performance

of their duties shall be compensated according to the tfollowing pro-

cedure:

1. Mileage from the f1rst bu17d1ng Tocat1on ta thn 1ast bu11d1ng
 lTocation of the day 15 to be 1nd1cated on the trav51 vouc%er
form. , : o ; . .

2. Travel voucher forms are. to be comp?eted in deta3] and SUbW?tLEd
~ to the prlnc1pa]s or superVTSors at the end of each month for

approva]. ; - V _ o o " g

3. Mileage is to be computed at the rate of $0. 72 per m17e.d f,%.«d:"

4.  Payments will be made in January and June,

ARTICLE v o
PROCEDURE FOR TEACHER GRIEVANCES
A, The Westfield Board of Education and the Westfield Educatlon Assoc1at10n
:recognwze that mlsunderstand1ngs and d1sagreements may arwse Wi th reapect>
~to interpretation and applicat1on of ru?es, regulations and po?1c1es of '
the Westfield Public School System, duties and respons1b311t1os of per~'
sonnel, and the provisions of the We>tf1e1d Board of Educagzon lestfiEYd
Educat1on Association contract | -
The Grievance Procedure is to be used for fhe settlement of grievanceé
only and shall not be used as an instrument for;qegotiating changes in
Board of Education policy. |
B. Any teacher may discuss any matter informally with any appropriat e‘xehber

of the school administration. The teacher may meet yith nis department

head, supervisor, assistant principal or principal to discuss the issue.
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ARTICLE TV

He may also use other proﬁessicnaX staff members in endeavoring.to
satiéxactorily resolve the isspe.

C. If any teacher subject to this contract shall be aggrieved by such
Amisunderstanding or disagreemént'he shall be deemed to have a grievance .
which shall be resolved as herein set forth;

These procedures shall not apply in the following instances:

1. A comp}aint will not be processed if(it is beyénd the scope
of Board of Education authority,.and no matter shall be con-
sidered akgrievance for which a statutory remedy is provided,
exc]us1ve of NJSA 18A:6-9. . | »

2. A complaint of a non- tenure teacher by reason of his not be1ng o
vre—empioyed will not be cons1dered." | _

3. A complaint of any certificated pegéonne7 by reasonkof appointmehtv’l
to or lack of‘appointment to, retention in ér Iack.of retention

in any poSition for which tenure is either not possible or re-~

qu1red will not be considered. R l BT o
D. A gr1evance to be cons1dered must be 1n1t1ated in wr1t1ng as herETn-in'tv'“
after provided within fifteen (15) schqql days of its occurrence or »
within fifteen {15) school days éfter thé téacher had knbw]edge of its
occurrence. o | 7
E. The aggrieved teacher and the Assoc1at1on shall, during and notwith'

standing the pendency of any grievance, continue to observe all assign-
ments and applicable rules and regulations of the Board of Education

until such grievances and any effect thereof shall have been fully de-

teymined.



ARTICLE IV

F. No reprisa]s of any kind ghal] be taken by the Board or by any &ember of
, the adm1n1strat1on against any party in interest, any member Ot the
’ hesafxeld Education Asscc1atson or any other part1c1pant in the grxevance}
procedure by reason of such part1c1pat10n | _ ‘
G. ~ An aggrieved teacher may present hxs wrltten gr1evance‘and ﬁrocess it
- through the various steps of the grievance procedure by h1mse1f or, at
Alh1s option, through a representat1ve se1ected by h1m where an aggrweved
_'teacher is not represented by the Assoc1at1on, a representat‘ve of the |
’  ;Assoc}at1on shall have the r1ght to be present at every step of the gr}evance
| fprocedure to pre:ent his v1ews .A: A ' o
H. jIn the event that a gr1evance 15 not reso]ved 1rforma3]y as suggeSLed by
| ./paragraph B, the Tfollowing procedure w11] obtain: :‘ » /
'}~“§§§Q~l, :Tha aggrxeved teacher sha]] present h1s grwevance,'zn writYng
R with reasons, to the supervxsor or adm1nwstrator wmm°d1aceYy
Aconcernﬁd -who sha?] render h1s dec1s1on 1n writTng w1th
,'reasons within f1ve (5) schoo] days arter the rece1pt of“tha_f;:
' grlevanc . The grievance must be in wr:tlng and the wrzting;{:
“ shall cite the spec1f1c contract c1ause, ru}e Or regu]atlon,vi §
| duty or respons1b1?1uy a551gnment under WRTCh the grxevance
has arisen, and the re}1ef sought | : S | A
Step 2. Upon receipt of such written dec1swon, the teacher may within_‘A
a five (5) school day period submit ' o the
grievance to the next level of authority. The

F

person at the next level of authority below the Superintendent,

where one exists, and staff members of his choosing may meet

with the aggrieved teacher and his representative, if any, and

-6~



Step 3.

H
a representative of the Association within five (5) school

days after receipt of such grievance, and he shall
render his decision in writing with reasons no later than

five (5) school days after such meeting or within five (5)
school days after receipt of grievance from the ag-
grieved if no meeting is held.

In the event that the grievance is not resclved atAStep 2,

the aggrieved teacher may,'within five (5) scheol days after
receipt of such written decision, submit to the Superintendent
of Schools a written request for review of the grievance with’
a copy’to'the office of the WEA. The Superintendent,‘or_his
designate in the absence of fhe Superintendent, ahdrstaff members
of his choosing shall meet with the aggrieved emp}oyee and his
representdtive, if eny, and a representative of the Association
within ten (10) days after receipt of such vwritten request.

The Superintendent shall at such meeting seek to secure all
information pertinent to the grievance and shall render 5&3'»
decisieh‘ih writing no later than ten (10) schob? dayé after

such meeting.

In the event that the grieyance is not resolved at Step 3, tﬁe
aggrieved teacher may, within five (5) school days aftef receipt
of such written decision, submit to the Secretary of the Board
o7 Education a written request for review of the decision of the
Superintendent. The Superintendent shall immediately make avail-

able to the aggrieved teacher copies of those documents and



records dealing with the processing of the grievance to that
date. The Board of Education shall within fifteen (15) school
days after receipt of such written request hold a hearing to

be attended by the aggrieved teacher his representative, jf -
any, and representatives (2) of the Assoc1at1on The Board w1]1
invite such persons as they deem necessary and pert1nant for »
the resc]ution of the grievance. E1ther the aggr1eved teacher ‘

or the Board may cause a stenographwc record to be mada of sa1d

- meet7n9 at the expense of the party request1ng 7t Tne BOard

Steg 5.

of Educat1on sha11 render its decxs1on in writing wxbnxn fzfteenu

(15) school days of the hear1ng

(a) In the event that the gr1evance is not reso]ved by the

provided the grievance concérns disagreement with réspect fé }?;
11nterpretation of the westf1e1d Board of Educat1on ﬂostf7e7d if‘

‘,EducatIOn Assoc1at1on contract as st1pu1ated in Step ], then...

the aggrieved teacher may e]ect to have the matter referred

- for advxsory arb1tration by f111ng a wr1tten request for

 adv1sory arbwtratwon with the Secretary of the BOard of Edu-

cation within ten (10) work1ng days of the date of the decision



]

of the Board of Education. (The aggrieved teacher may *aiva

Step 5 and notify the Board within 10 days of h1s deCISIOW

to go to Step 6. ) |

The Association and tﬂe Board of Education shall fo”thvitﬁ

request a 1ist of qua?1f1ed advisors from tne Public Emp?OJees ,

Relations Commission or the Awerzcan Arb1trat1on Assocxatzon
and shall within ten (10) days of the ‘receipt of saxd 1ist

attempt to agree upon an acceptable advxsory arb}trator

,In Lhe event that the Assoc1atxon and the Board do not agree

upon an advzsory arbitrator w1th1n ten (10) days, they agree

~,Ato des1gn2te the Public Employees ReiatTOns Comm1ssxon or the

"Amerygan Aro1trat1on Assorzat1on to name the adV1sory arbxurauor
and he shall tnereuponrconduct a hearing and investigation
sufficfent to determine the facts and make a recowwmndaz:cw to
the partwes for the resolution of the gr1evance

The recommendation of the adv1sory arbitrator shall not be -’
~binding on any of the parties. In no event shall the recom-
 mendation haye the effect of adding to modify7ng, or amending
the prov1sxons of this contract, nor shall it be conurarj to
any applicable statute or rules and regulations of the State
Board of Education or the Comm1ssxoner of Education.

The feea of the advisory arbwtrator and the expenses of the
hearing and investigation shall be shared equally by the As-
sociation and the Board, but each party shall be responsible

for its own expenses with respect to the hearing.



IT any aggrieved teacher shall not elect to have adVISoh/
arbitration with respect to a gr1evance his rights to
appeal the matter to the Cowm1ss1oner of Education or the
civil courts under the statute shal? in no viay be ar:ected :
 ,i§I§E;§, ‘There remain then o more Tevels of referral: ‘
| o (a) The Comm1ssxoner of Educatvon of tne State of New Jersey
1»(b) The Civil. Courts - o o 1'> el T
: ~5‘Procedures for referrai here are estab31shed by tne Commxsswoner s‘
 0Tf7ce and by Taw, respect1ve3y | R ‘

It is understood that the aggr7eved teacher or group of teatheré'may'

: <5ﬂ,w1thdrau a gr1evance dur1ng or. after any Step 3n Lhe procedure In tnis

- 1nszance the Assoc1at1on and/or a representat1ve o: tbe aggr1eved

<5Q£r:canno+ continue tc process the gr1evanfe further | ”; i
3iiT1me L}mTts Because it is 1mportant that,gr1evances be processed S
:iffprompt?y, the tlme perwods prov1ded xor in the various SLEPS of the j;éﬂiv

“1;ffgr1evance procedure shai] be consxdered as a max1mum unless extended

,if‘by mutual agreement The Board of Educat1on and the Assoc1at1on sha13'uv,
"make every efroru to exped1te the reso1utzon of any grievance pendxng ;j;;lf
:"at or near the end of a school year wbere the failure to reso1ve such R
- grievance prior to the end of the scnoo? year may advevseTy af;ect Lh“ff-:"

aggrieved teacker No gr1evance shall carry over to the next schooT

~year,

Group Grievance. Any gr7evance which is cowmon among a& group or c?ass

of aggrieved teachers may be presented ip wr1t1ng, by the aggrieved
teachers or by a representative selected by them, to the next level of
authority at Step 2 without first having been Processed through the
prev1ous steps of the grievance procedure. Such group grievances shall

be processed at Step 2 and thereaf ter in accordance with the procedures

-0~



_grade or eval

set forth above.
Meetings and h hearings held pursuant +o The foregoing grisvance procedure

shall not be conducted in public.

All documents, communications and records dealing with +he processing of

a grievance shall be filed in a separafe grievance file and shal! not be

v

kepT In the psrsonnal file of any of the participants.
 ARTICLE V.

TEACHER RIGHTS. AND RESPONSIBILITIES

No Teaéhe. shall be disciplined or repr;manded without just cause. :

The teacher shal! maznTa:n the right and responssb:[:%y o de%ermxne

_grades and other cva!ua:xons of siudenss w:fhrn the grading policies

of The Westfield School st;r:cf Except in unusua! c;rcums%ances no

uation sha!i be changed without fhe knovledga and approval

of the feacher.

ARTICLE V|

ASSOCIATION PRiViLEGES

The Board agrees To maké available all :Tems of public :nrormaf;on To

the Association wh:ch it may from Time to time request.

The Assoc;asion may have Tne use of school bus!dinga for maefangs To be

held at reasonéble hours upon proper appl:cafxon.

The Association shall have, in each scﬁooi busldxng, the use of a bulletin

board in each faculty !ounga and teachers’ dining room. Copies of all

materials to be posted on such bu!lef;n boards sha!i be given to the
building prxnCipal but no approval shail be requcred All material placed
on these bulletin boards shall either be signed or bear the Association's

monogram.
The Association shal

and school mallboxes for Association business.

Hereafter the president-elect shall, in writing, within +en days of

~-11-

I have the privilege of using interschool mail facilities



v

- without Negotiations.

election, notify his or her bui?ding principal and the Superiqtendent

- of Schools of such e]ection.' The building principal, in working out

: Schedules fop the following Yyear sha?T; if feasible, if the president

lTunch period.

| ARTICLE yIT .
- TEACHER WORK YEAR

negotiations.

There shall pe no increase:fn the Tlength ofkthevteacher'work day -

F,'dqy, the Westfield Education Association Will be conSu?ted priér to ;H

 such decision. - -

..12._



ARTICLE VIII
TEACHING HOURS AND TEACHING LOAD

Teachers §ha11 be in their classrooms twenty (20) minuteskbefore the
opening of school and to remain after school for such time as may be
required to assist pupils and meet parents(normally 30 minutes) and
to attend faculty and committee meetings. On.days preceding‘hojidays
or vacatfons the teachers' day shall endkat the_c]ose of the pupils’
day. NUrses may leave with teachers on days befo}e holidays. o
K%ndergartén and first grade teachers will be granted‘two re1eased
time days per class taught for ho1ding}parent confefences.‘ Schedu?ing

of dates and class coverage shall be determined by the school admini- .

stration. ) ,

Teachers of grades two through six shall be granted one released time
day for holding parent conferences; however, if there are 22 Qf more -
studénts ih the class such teacher shall receive one and one-half days
released time for such parent conferences. Schedﬁ1ing of dates and ;1éss o
coveragé shall be determined by the school administfation.

It is recognized that regardless of the e1e@entary teacher's competence
to teach special subject areas such as art, music,llibrary, hcaTth and
physica}yeducation, he should be thoroughly verSed_in the curricu]a at
his grade level. Upon achieving tenure status elementary teacheré may
be excused from the classroom during the regularly scheduled visits of
special teachers, subject to the principal's reasonable determination.
Such time shall be utilized for those professional activities dealing

with his work in the Westfield Public Schools.

-

-] %



ARTICLE VITI

v

TEACHING HOURS AND TEACHING LOAD -

Teachars in the secondary schools may leave their bu11d1ngs w1thout .'f A
requeating permission during their schaduled duty-free 1unch per1ods . N

:prov1dod that they s1gn out and sign 1n on an appropraate fonn 1n thof

main office of their bux?ding.,




>

ARTICLE 1IX.

TEACHER EMPLOYMENT

In the event that the Board of Education sﬁa1] deem it advisable tﬁ
abolish ‘any position in the system for reasons‘ofAecoﬂomy, a reduction
in the.number of pupils, a change in tﬁe administratfvé»or supervisory
organization of the system or for’any other good cause; the Board of N
Education agrees thai insofar as possible any suéh reductioh shall bé; o
accomplished so that no fenuré teacher sha11‘be»discharged, but any ;‘
tenure teacher affected by the reduction‘wiii beAréassigned within the

system provided that said teacher shall have prope% certification and

professional competency for such open teaching positions as exist. In,_":

- any case the provision of 18A:28-9 et seq shall be applicable to any -

such reduction.

A1l openings for teaching positions in the Summet.Schoo]'sha11 be pube'j

‘Ticized by the Superintendent's office. Teacher qualifications and 1éngth f

of service in Westfield will be considered. R : RO B

.

-15-~
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ARTICLE ¥
TEACHER-ADMINISTRATION LIATSON

~In Septﬂﬂber of each year the Asscc1at1on shatll se?ect experienced teachers

- as members OT a L1a1son Committee for each scnoo] bu11d1ng Such teachers

:"_fshall have no less than three full years of teach1n3 exparwence of Wh?Ch

“"“one comp]ete year must be 3n tne Uﬂstf1e]d school system. This comm1ttee

7;,f'a month during the school year

sha11 meet w1th the building principal and/or his des1graes at IeasL once |

r

" At the e?eﬂentary school Tevel one appo1ntee sha]] be a nr1mary teacher (K 3)

Ax.»and the other an intermediate teacher (4- 6).

bAt the secondary 1eve1 the number of appo1ntees sha]? be such that there

'gvbe one membar for every 20 teachers or fraction thereof.

o practlces.  

intendent and/or h1s a°31gnaes, tota f 1ve

, Areas for cons1derat10n shall be review of current school prob?ers and

-

: Th1s bOﬁW?Lt&QTH no uay abrogates the pr1V31ege of an/ 1nd1v1dua] Lcacher

';to ConSL]t direct}y with the buw?aing prznc1pa? on any matter.

The Association's representatives ve,{(5) s ii meet with the Super-
5) at Teast once a month

- dur1ng the. scnoo] year to review and discuss currenL ‘school district

practxfes ‘and concerns.

Recommendat1ons voted by a maJoriuy of this committee shall 7m¢ad3ately

be forwarded to both the WEA Executive Council, the hdm1n1er§L1ve Council
and the Board for their reactions.

Minutes of building and Superintendent's Liaison Commiﬁtees shall be
submitted to the Superintendént and the ;resident of the Association not
later than three school days following such meetings.

The Superintendent and the President of the Association Jointly may call

a special meeting of the committee and shall submit an agenda to committee

members so they may have sufficient time to studv it nriar +n tha mestina.



ARTICLE XI '
PROFESSTIONAL IMPPOVEMENT

A program for professicnal arowth shall be irplemented for the years 1974-76 -
through participation of teachers in approved professional conferences. Funds
shall be allocated by the Board in the arount of ten thousand dollars ($10,000)

per year for the sole use of teachers.

-17=




ARTICLE XII

TRANSFERS'ANDhREASSIGNMENTS

No 1ater than‘May 10th of each school year; the Superintendent shall

‘deliver to the Association and post in all school bu1]d1ngs a 71st of

~the known vacanc1es which shall occur dur1ng the ;011ow1ng schoo] year,‘_‘e:.?i E

Teachers who dESITe a cnange in grade and/or subgect ass1gnmen* or who'& S

desire to transfer to another building may f11e a writeen statement ofzi R

such debire with tne Super1ntendent thru tne Pr1nc3pa1 not ]ater than-fgy |

| arch 1st ‘Such a statement shall 1nc3ude the grade and/or suogect L0{ ;?:' -

which the teacher des1res to be assxgned and the school or schoois to :{f

which he desires to be transferred in order of prererence

In the determinat1on of requests for voluntary reass7gnements and/or L

transfer, the wishes of the individual teacher shall be honored to Lhevj7flfez

extent tnat the transfer does not conflict with the 1nstruct1ona1 re~ "

quirements and best 1nterests of the schooi system. MNo such requestrifﬁiJZ"

shall be den1ed arbitrar11y or Capr1c10us]y

Lhen an 1nvo1untary transfer or reassignment is necessary, a teacher s;,;'”

area of competence, major or m1nor field of study, Iength of serv1ce,‘

in the Westfield School District, 1ength of servxce in the part1cu1ar :

school bu11dxng and other relevant factors, including among other things,

state and/or federal laws, rules, regu?at1ons or administrative dwrect1ves,

shall be considered in determining which teacher is to be transferred or -

reassigned.

~18-



ARTICLE XII

D. Involuntary transfer or reassignment shall be made only after a meeting
between the teacher involved and the immediate supervisor and/or ady other

member of the Administrative staff.

-19-
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ARTICLE XIII
TEACHER EVALUATION

No later than Noverber, 1974, the Board and the Association agree to

procedures'for‘thg eva1uétidn ofiteaéhers‘éndkecommend,tﬁehffo th;:BOard§>

Evaluation of teaching performance shall include thekfo}}dwiﬁg:_é;¥\ A _~‘ :

1. _Tenure teachers shall be'observed a miﬁimum ofgqﬁg (])}éhtire}f;lff“‘

class period per year;' Non~tenure teécher; éﬁa?? beiobse%Ved ébzif
minimum of three (3) timés per year., - . i c | | i

2. Observation for purposes of téachef éva?uation shall be by»the ‘1577.

principal, assistant principa1,~suﬁerv}sor, departﬁeni chafrman,?i' |

or other adminisfrators properly certificated fbr'éupervfs?ch;?;;;  -5

. A formal observation wilj be fo]loWed‘by a conferente}withfthe evaluator .

during which any written summary of the teacher's performanceMQi]} be read

the summary. The teacher, at his option,kmay add writtenVcommentg,at“this, :

time or he may be permitted three‘(s) schéol déys in which fokprepare‘énd"_'},

add such comments. | - B ' | ‘

Each teacher shall also have ap end of year conference with his principal

Or supervisor. Thig conference may include g written summary witnessed
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ARTICLE XIT _ -

TEACHER EVALUATION

E. A toachor shall be given a copy of any wr1tten evaluation report pre-
pared by his evaluators, as a result of actions taken in Paragraohs c
and D. No such report shall be submltted tO the central off1ce placed
in the teacher's file or otharwxse acted upon without pPTOT conference
U]Lh the teacher
hzs artwcle in no waj abrogates the exxst1ng proceduresAin thc "SuafT 'A>VA
Rating and EvaTuat1on Section of the Handbook for Teachers, except as lndl-lfﬁ

cated in B; and D. above.

2=



ARTICLE ¥1v .
TEACHER FACILITIES

A. Each school building shall reserve for the teachers a.faculty room

 wherever possible. The use ‘of this room for other than staff nambers B
~shall only be permitted when no other suitable space or room is avaIIabYe
This room shall also be reserved for the staff durlng th°1r stf—»ree ‘;"'“
' 1unch DETTOd | o | e 7 ' .
“B.  A telephone will be furn1shed in each facu?ty 1ounge prov1d1ng means for |
’ﬁ‘confident1a} Leacner-parent communication. To}] calls w1}1 be b}?led
to individual teachers home phone or credlt card. ‘ - R
C. A teachers' dining room or area will be prov1ded in each SCﬂuO] In-thé;?’;;;;

Velementary school this area sha]i be the facu]ty room.

D.  The cost of suitable protect1ve clothing for teachers in onyaxca1 edJ-*;;ff,'

rcat1on, industrial arts, 1aboratory scwences art and hOWQ economics
‘ ,sha]} be r bursad up to an annua] ailowance of f}fteen co]]ars pmr =
fqua]1f1ed teacher. | L o
Efy At the sonior hignh schOoi parkwng space w131 be reserved for aT? staff?;:

_requesting such space at the beg1nn1ng of the schoo] year.

A T

F. A servsceab?e dosx, chair and f?]vng cab1net shall be prov1ded for thef;f1f L~!A

use of each teacher regular?y a551gned to a s1ngle bu7}dzng Spec1a1 :5

teachers shall have these fac111t1es where they are pr1nc1pa?1j based e
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ARTICLE XVI
MATERNITY LEAVE
The Board shall not dis;riminate against‘any person in violation
of fhe Law Against Discrimination.
The Board shall not maintain or enforce any policy or pracc}ce for
removal of any tenured or non-tenured teacher Trom her Leach1ng

duties that is based so?ely on the fact of pregnancy or a speczrxc -

“number of months of pregnancy but sha32 consxdor and Lrsat eacn

: teacner on an 1nd1v1dua1 basis.

The Board may remove any pregnant teacher from her duties on any.

_one of the following bases: .

1. Performance. Her teaching performance has SUDSLaﬂtiaTXy d@c11ned

from the time 1mm9d1ate]y prlor to her pregnancy.

2. Physica] Incapacity. Her phj;1ca1 cond1t10n or capac1ty is such e
 that her health would be 1mpa1red if she viere to continue teacning,ff:“*'

and which phy51ca] 1ncapac1ty shall be deemed to exvst Gn]j if: f:,;' ff3

a. The pregnant teacher fails to produce a certification from 7
“her physician that she is medically able to continue teaéhing, &
o ) _ ,

b. Th

D

Board of Educat1on S pnys1c1an and the gcac%@r pnyszfuan:

-agree that she cannot continue teaching, or

€. Following any difference of medical opinion between'the'Board‘svf'“:

physician and the teacher's physician, the Board requests expert
consultation in which case the Union County Medical Society,

Elm Street, Westfield, New Jersey, 232-1661, shall appoint an



ARTICLE XV

=

INSTRUCTIONAL COUNCIL

The Instrucfc;‘ona] Council shall continue to function in the manner prescribed
in the jointly adopted resolution of Hoverber, 1972. Four rerbers ‘sh‘aH be
appointed by the @resi‘dent of the Westfield Educati onAAssociatisnkanAd four
" rerbers shall be apbointed by fhe Superintendént of Schools. ' Af”eas_ ‘Q'f S
considerétion sh.a}lr include 'organ‘i zation, rerbership, purpose and ru}kes' o-{’ -

procedure. -~



ARTICLE XVI : !

impartia?ythifdvphysician who shall examine the teacger and

whose medical opinion shall be conclusive and binding on the

issue of medical capacity to continue teaching. The expense

of any examination by an impartial third physician under thjs

- paragraph shall be shared equally by the teacher and the Bqard.
3. . Just Cause. Apy other "just cause" as defined in N.J.S.A. Titie. 
18A. SEEA ‘ .

The Board shall grant leaves of absence-for medical reasoﬁs assoéiated
with pregnancy and birth to pregnant teachers on the séme terms énd B
conditions governxng leaves of absence fo other 111ness or med1ca1 dxs-ﬂTE’
ab1?1t1ns, as set forth in N.J. S A. 18A:30-1, et seq. and the. rules,'
regulatlons, policy statements and co?lectxve negotaatzons agremments
entered into by the Board, except as ctherwise provided herein, and in B
other applicable statutes or rules of courts of competent Jurxsd?ct1on.
1. Upon reasonable notice, any teﬁured or non-tenured teacher seeking  ;€
é leave of absence on the basis}of‘medical reésqns associated'with ~; -
prégnancy or birth, or child rearing, shall apply fo‘the_Board for said -
leave at any time prior to birth. At the timerof app]ication:which |
shall-be made upon reasonablie notice to the Bo;réggthe teacher shall
specify in'writihg the date on which she wishes to cammehce leave andr :
the date on which she wishes to return to work after birth. The Board
may require any teacher to produce a certificate from a physician in
support of the requested leave dates provided that if the Board's phy-

sician is in disagreement, the conflict of medical opinion shall be resolved

-5



ARTICLE XVI

as set out in paragraph C2(c) of this article. Where medical,opﬁnion'
is supportjve of the Iegve datés requested, such requested 1eéve shall
be Qranted by the Board, excgpt that the Board may change theArequested
dates upon a finding that the grant of a leave for ihose dates on?d
substantially interfere with the adm1nwstrat10n of the school and pro—

B
...; ‘

vided that such date change by the Board 1f not medxca]?y contr§§1cted

‘ Fo??owxng tha grant of such ]eave to any teacner the commenpement or :’ :

- termination cates Lareeor may be furtner extended or reducod for med1ca}~f’

- reasons upon application by the teacher to “the Board.  Such exten51on
" or reductlon shall be granted by the Board for an add1tzona? reasonable
period of time except that the Board may a1ter the requmsted dates upon }-
a Tinding that such extension or reductlon would substant1a11y 1nter—"
’ ,  fere thh tnﬂ adﬂ1nistrat1on of the schooi, and prov1ded that such date ,
fcnange by the Board is not medically cowtra indicated. The Board maj’
’requxre any teacher to produce a cert1f1caue from the physician'ih‘éﬁp-'

port of the extension or reduction of requested ieave dates prov1ded

© that if th

[

Board's phy31c1an is in disagreemant tho conf]xct of

| modica1 op7n1on sha11 be reso?ved as set out in paragraph CZ(c) of

~this ar&xcle _ o | | o
2. The Board heed not grant or extend the 1ea9é of"ébsence of any n6n- '
tenured teacher beyond the end of the contract schbo? year in which ﬁhe
Tease is obtained. A teacher returning from pregnancy leave of abSGn”O
shall be entitled to all benefits to wh1ch teachers returning from other

types of sick or G1sab1]1ty ]eave wou]d be entitled.
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ARTICLE XVI

H
3. MNo ienuredlor non-tenured teacher shall be barred from returning
to work after the birth of her child solely on the ground that there
has not been a stated or prescribed lapse of time between that birth

and her desired date of return except as is provided in this article.

» Nothing contained in this paragraph shall be construed to preclude .

~ the Board from requiring any teacher after birth of her child to

produce a certificate'from her physician showing that she is physically

capable of resuming her duties, provided that if the Board's phy-
‘sician is in disagreement, that conflict of,medicdi opinion shai1_be'

resolved in the same manner as is set out in paragraph C2(c) of this

article. .

The Board shall grant upon request a leave of absence‘withouﬁvpay in

_accordance with the provisions of paragraph D.1. of this Article where ‘

applicable, upon receiving defacto custody of an adoptedAchi}d.

ARTICLE XVII

MISCELLANEQUS PROVISIONS S

Unless otherwise provided in this Agreement, nothing contained herein

shall be interpreted and/or applied so as to eliminate, reduce, or

otherwise detract from any teacher benefit existing prior to its ef-~

fective date.

If any provision of this Agreement or any abp]ication of this Aéree—
ment to any employee or group of emp1oyees'is held to be contrary to
law, then such provision or application shall not be deemed valid anﬁ

subsisting, except to the extent permitted by law, but all other

-7



ARTICLE XVII

. . - H
provisions or applications shall continue in full force and effect.

C.  Any individual contract between the Board and an individual téacher,
herétofore or hereafter execqted; shall be‘subject to and consistent -
- with the terms and conditions of this Agreement. | If én individual
contract contains any provxszons 1ncons1stent with th1s Agreeﬂant,
this Agreement during its durat1on, ha]] be contro]11ng Houﬂver;
no provision of this contract sha1] be deemed to vest in non- tenure ;»1-7
. teachors rights reserved to tenure teachers, | ‘ A
- D.  The Board and the Assoc1at1on agree that there shai} be no dlscr1m1—?
. natlon and Lhat all practwces, procedures, and po?acve; of the schoo1,,
: system sha]l c!ear?y exemp11ry that there is no d1scr1m1nat1on in the
B _ hxrsng, training, assignment, promot1on transfer, or dxsc1pl1na of
»teachers or in the app11cat1on or adﬂ1n1stratuoﬁ o. th1s Agreorent on
~the basis of race, creed, co]or re1191on nat1ona1 or1gwn, sex,f
'dOﬂicxle age or marital status ‘ | | o
E. The Board retains 1ts rights and autnorwty except as limited by the t”
: express tnrms of this agreeﬂenb Vf ,f  il» :],5ﬁ€ff‘l: o fffiivi;
F{' Whenever any notlce is required to be g1ven by either of the parties
: “to th1s agreement to the other pursuant to the prov1saon(s) of th]S
Agreoment either party sha71 de so bv telegram or cert1f1ed ?etter
at tne ;oliowwng addresses: » |
1. If by Association, to Board at 305 Elm Street .

2. If by Board, to Assoc1at1on at 113 Central Avenue.
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ARTICLE XXIIT

DURATION OF AGREBMENT

This agreement shall remain in effect from Qﬁglii;@»g . 1974 until

June 30, 1976, subject to the Association’s rightuto negotiate over a

successor agreement.

IN WITNESS WHEREOF the parties have hereunto caused this agreement io
be s1gnnd by their proper oifwcers and their proper corporate seals to

ba affixed hereto the day and year first above written:

0F EDUCATION

-

WESTFIELD EDUCATION ASSOCIATIDNA WESTFX
A

e ;o v P !
' " President /7 » //W’es1dant //
AR Y/ f
/’a‘ - [ N //} A e :’//‘!M?:”;/w, 3 ,f A .«;,,..”- ->.7;~~:M-,,._
Attest Lo, 7 (DY Attest o - ol :
Secrefary Secretary






SCHEDULE A

SALARY GUIDE FOR TEACHERS AND NURSES 1974-75

*Bachelors Masters Masters - Doctors
Steps Degree Degree Degree + 30 Degree
1 9400 10375 11225 12075
2 9700 10675 | nses 12400
10000 : 10975 18 . 12750
g 10300 Tt t2s0 13128
5 10625 11625 12525 s
6 10975 12000 1290 14000
7 11350 - 12375 | 13300 152 :
.8 11725 Coveso wms 15075
9 12125 13200 . 14350 o 15675
0 1575 13700 14950 . 16325
no ams 14300 15600 B 17
12 13750 | 14950 16300 76T 3 ' 
13 14400 15650 o0 18400jfj'f;
% 15150 16450 g0 19200
15 16000 17350 - 18750 2010073"

*Teachors u1tn no degree shall be paid $200 less than tnosQ with the same
years of experience on the Bachelor's level.

$600 Tongevity increase for teachers with 20 or more years teach1ng 1n Uesn-
field. ,

S3OO longevity increase for teachers with 15 years teaching in NestfiéTd, but
less than 20 years teaching in Westfield.

The term "teachers" applies also to nurses.
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SCHEDULE A -
SALARY GUIDE FOR TEACHERS AND NURSES 1975-76

-

v _ *Bachelors " Masters . Masters _ Doctors -
Steps - Degree Degree ) Degree * 30 . Degree :
1 9900 10900 - qy959 S 12900

2 .: 10200 1200 - q3p9 e {_j»}'lszsd} -
3 10550 1550 a5y -  f‘136oOf5 f
g 10500 om0 g0 S 4000
5 11250 - 12250  1 ;';fj*' 13375‘;ff;';fi':‘114425;i}f
11650 | 12700 B 13775 ff°5v'¢V ';,149QQf';;
OS0 asls0 g5  f}i"A.5:754cq,'»']
12450 4350 e 14625 'V",“A.1595éfgﬂﬂf

':@ooﬁd\ |
(]

s 19250 g5 16600
B L T 1850 . sgas ’f17i25'1°1f
fiﬂ | e A 14000 - | 15500 ] 16550 Vi,f g 18025
2 Couers ol A37350‘ O ,118825ff;.f;
T3 00 qemsg s : 5 7’1¥7?555fffﬂ?€
S T2 R R P o Eesoo
. 5 17000 o 1845‘0‘ 39900 o 2}400

R I

- *Teachers with no degree shall be paid $200 Tess than those with the sameff"->
years of experiepce on the Bachelor's level., . - 7 . St

$700 Tongevity increase for teachers with 20 or more years teaching in =
Westfield. - B ‘ : CT : . N

$400 Tongevity increase for teachers with 15 yeérs teaching 1in Westfield but =
less than 20 years teaching in Westfield. ' , S

The term "teachers"” applies also to nurses.



SCHEDULE B

SPECIAL ASSIGNMENTS SCHEDULE 1974-76

]
: Number of
Position 1974-75 Salary © 1975-76 Salary .- Positions
Claess Advisors :
Senior $ 500 ; $ 544 A
Junior 375 408 1
Sophomore 310 ' , 337 |
Ninth Gracds 220 ' 239 2
Eighth Gracde 155 . A 169 2
Seventh Grade 55 L 169 2
Treasurer-Student Activities o ” _ o .
Senior High B - B45 ' 919 :
Edison - : : : 405 4at . !
RoosevaiT - 405 , , L !
Yearbook o ; ST S o
Senior High : o845 919 S !
Edison 190 R 207 - b
RoosevelT : R {90 L : . 207 R
Art - Senior High 20 o 2z 2
 prama - Semior High 179 @) .. 195 (38) 4
. ~ SR o9 e 213 (18 -
Audiovisual N , B T I ;_ ST e
: Senior High : : o250 0 272 A B
Edison o too . 207 - b
Rooseve!T - R Lol%0 L 207 -
Drama g . o . . ,
Edison : R 250 ' 272 o
Boosave |t B .  ~250($!25“p§r proq,) 272(5136 per prod )l Lo
Musicals - Junior High L 125 . g ~' E !36 ' -3;vf;£7 A
Lighting S . R S
Senior High - - 190 . 207 - ot
Edison 125 - BT
RoosevelT : 125 R, 1< o S
8and - Senior High : 375 S 408 .
Student Council K _ o
Senior High 500 ) 544 : ]
Edison 220 239 : o
Roosevel™ 220 239 o I
Newspaper ‘ : . .
Edison . 220 7 239 Co
RooseveiT _ 220 ' 239 !
Graphic Acdvisors -
Edison 120 : 207 i
Roosevalt |96 297 i



H

Position
Le2iiion

Antramurals - Girls

SCHEDULE B3 (Confinuggl

1974~75 Salary

Senior High $ 250
Edison 440
Roosevelt - 440
Intramurals - Boys
Senior High © 250
Edison 250
Rooseva |+ 250
Detention ‘ |
~ Senjor High 250
Edison 155
Rooseve |+ 155
Vocal Music - Senior Hign 155
TwirlfngVSponsbr 125
School Store
Edison 155
Rooseve|+ 155
Safefy‘PaTrol (Elementary) 119
Saturday Science - Senior High' . 952
Department Heads
_Senior High - :
Math 900
History 900
Llanguage .. 900
Science ~ 900
- Industrial Arts 800
.. English - - 900
- Music ' . 900
"Edison _ : :
English . 900 .
Social Studles 900
MatTh S00
Science 900
Language 900
Practical Arts 900
Rooseve |t
English 900
Socia! Studies 200
Math 900
Science 900
Language 900
Practical Arts 9C0o
Elementary
Music 900

. 1975-75 Salary

$ 272
479
479

272

272
‘;',{69_ o
169

- 169

136

169
169

29

1036

980

980

© 980
980
980
. 980
. 980

980
980

1980
980
980

980

980
980
980

980
980
980

980

?

Numbsr ¢
Positio:
Lz

NN OY

NN W

. L s o

- —— — ot o o

- — o ooy



!
)
0
&8
x
U
@
]

i o
R Y
P
-y
<7

v

O
D

i

1

b

3
U D

[§]
8]
O

[
o
(a8

Saszball, Soccer, Track,
Swirining, wresTling -
1 y

i57 Assistant
27d Assistant

= T
rO0ToR,, - I
Ll 4 Ot
n248 OTh

AssisTants

(48]
G
Vv
[44]
&
&3]
:
w
(o]
O
O
w
-y
™
._.{
-3
o
(9]
-
-

sviling -

TParsen in Charge of athletic equip

2000

1200

850
800

1100

500

900
500
400

600
400

450
400

800
600
550

650
400~

550
400

300

SJunituie TUT

COACHES SALARY GUIDE

1974-75
2 2. 4
2100 2200 2300
300 1200 1500
900 950 1000
850 900 950
1200 1300 1400
600 700 800
1000 1100 1200
600 700 800
250 500 600
700 800 900
450 500 600
700 800 90
500 600 700
2100 2200 2300
500 600 700
450 500 550

850 900 950
650 700 750
600 650 700
700 750 800
450 500 550
600 650 700
450 500 550
330 360 . 390

meny - $50. ex*ra.

Jwn

2400
600
050
000

1500
900

1300 .

900

700 -
1000 -

700

1000

800

- 2400

800
600

1000

800

- 750 - -

850

6001»

750
600

420

When Assstans Coachss are mace fead Coach *he salary will ba nagoiiatad,

(o))

. 2500

17C0
1160
1050

1600
1000



Yezrs Sxnarience

S8n:07 sich Schoo!
T00Toa. L - Head
ASSSClaTe
Yersivy Assistant
J.V. Assistant

Baszda! |, Soccer,ATrack,
Swirming, wrestling -
- Hzad
st Assistant
2nd Assistant

Cross Counvry - Head
Assistant

Indoor Track, Tennis
Goi+

i
irainer

Senior Hian Girls! Snor+s

Fieic rockay, Baskefbaii,
Gymneastics, Tennis,
i & Cheerleaders -

dunfor Yiah Schoo!®

FootToz!! - Head 9+h
Head 8+th h
Assistants

3asedal |, Soccer, Track
wrestling -

S
Head

»

*Person in chergs of athiet]

et PP UL T
“hen Assistant Loaches ar

-

900

500
400

660

400
600

400

450

400

800
600
550

-~ 650 -
400

550

400

300

@ made Head Coach +hs salary wil]

P T L T SO ~

-~ COACHES SALARY GUIDE

1975-76 ‘

2 53 4
2100 2200 2300
(300 1400 1500

900 950 1000
850 900 950
12000 1300 1400 -
600 - 700 - gog
1000 1100 ¢ 200 ,
600 700 . gog -
450 500 . 600
700 800 - 900
450 500 . g0

<700 800  ggo
500 600 700
2100 2200 2300
'
500 600 "~ 700
450 500 . . 550
850 900 g5
650 700 750
600 . 650 700
700 750 g0
450 500 - 550
600 650 700
450 500 550
330 360 1390

C equipment - $50. extra.

2400
1600
1650

. 1009

1500
900

1300
900

700 -
1000

700

1000

800

- 2400

800
S 600

1000
- 800

750

850

- 600

750
600

1420

be negotiated.

-.2500

1700
F1G0

1050

1600 .
1000

1400

. 950 -
750

oo ¢

750

1100
900
2500 - -

900
650

1050

850 -

800

900
650

800
650

510



SCHEDULE [

SPECIAL CPANTS

SCHOCL YEAP 1973-74

" The prooram for special crants is a'plan desicned to help rmaintain

instructicnal service at the hichest Tevel of quality and efficiency.

While the grants are nct awarded as a reward fer past accorplishrents,

it is understood that satisfactory service is a prerequisite.

A teacher with three or rore vears of continuous service in the Hestfield

Public Schools may app?y‘each year to the Superintendent of Schools

for a crant not to exceed $225 to reet reasonable travel or other expenses

incurred outside school hours in connection with courses of study dirvectly

related to his or her work in the Westfield Schools. These grants shall

be awarded according to the following priciples.

1.

The teacher must swbrit throuch the Principal to the Superintendent of

Schools a cetailed outline of the purpcse for which the grant is to be

expended. This purpose nust be directly connected with the ﬁork of
the teacher. If the proposed procram is approved by the Priﬁcipaii,
and Superintendent, it is then broucnht to the attention of the Boa?d
of Education for épprova1. | 7
Ppplications must be submitted not later than Noverber 15, of the
year preceding the one in which the arant is to be expended.

The teacher shall subrit an official transcript to his Principal |
for each course corpletely or partially funded under these provisions.
These crants may be accurulated to a waximun of $675; at such tire

no further accurulation is possible until at Teast $100 of the grant
shall have been expenced for an approved purpose.

It is reauired that those awarced such crants not expend them unless

they plan to spend the subsequent year teaching in Vestfield.
“35-




6. lo awards will be rade to a tgacher who has resianed, is plannin? to
retire, or who will be on a leave of absence for any reason other tnan
sebbatical. -

7. Requests for payrent of cuwulatjve arants shall be subritted on the
offic{a? form.

8. Approval for payrent of a special grant»wi1} not be given for a course

| taken prior,to application for the arant.

»The obvxous nurpose for Lnese orants is to 1ncrease the prof8551ona] -

‘corpetenCP of the teacher in the 1estf1e1d educat1ora1 system and this is

ref]ected in tne pr1nc1nles governing Lhe award1nﬂ of thesp Grgnfs,

»
-

SCHEDULE E

SADEATICAL LEAVE PtGlLﬂTIQNS
SCHOOL YEAR 197°~7ﬂ

Sabbatical leave is a plan des1qned to help raintain 1rstrucr1ona3 serv1ce
iat the h\rn@it level of auaWzt/ and e'«1c1ency lhile satwsfactory
service is 1ts prerequisite, sabbatxca? 1eava 15 not a reuard for past .
acccrpl?snnents. On the contrary, it 35 a pr1v1?ece cranted to erp]q;ees
. for their prcxess1ona1 advancement so that they ray betler serve the Tocal
schoo? district. n |

The policy of orant1rc sa%batzcal or Drofess1onal leaves of absenco is

established solely for the purpose of prorotlnq the more efficient
concuct of the public scheols. 1In no case, therefere, is an épp1ication for
such leave recorrended by the Superintendent or approved by the Board of
Education unless in their considered judoment the professional corpetence
of the staff perber and the ceneral efficiency of the school system will

theveby he benefited,



The best criterion for judgoing a particular leave of absence procedure is

whether, in the Tone run. it will contribute to the improverent of

teachinc sevvice

PEGULATIONS RECAPDING SABBATICAL LEAVE

E11r7b717nv

1. PAny teacher who has corpleted seven (7) or more years of contfnuous
satisfactory service in the Westfield Pblic Scheols may, unon
recorrencation of the Superintendent, provided such app 1i cant shall 4
not have reached his or her fifty-ninth (Sch) birth date, be oranted
leave of absence for one {1) or two (2) semesters‘for study or travel
on a full-time basis, either of which shall be airectly connecteﬁ
with his or herxdorg in the Vestfield Public Schools. The effectivey
datg of Second Serester Sabbatical Leaves will be February 1, whether
or not this coincides with the actual second serester changeover,
Subsequent leaves will not be authorized unless and until one’shaf1
have reestablished eligibility by serving another period of seven (7)

-

continuous years of successful service.

Y

{lumber of Teaves authori zed

2. o rore than 2.25 percent of all the teachers of the systertsha7] be

granted sabban1ca3 leave for the same sewester

fpplication for leave

3. PMpplication for sabbatical leave shall be made on or before Noverber 15,
of any year. If approved, such leave shall officially begin at the
beainnina of either the first or second seresters of the year imrediately
Tolloving,

L. Fpplication shall be rade upon a recular blank form prescribed by the

~38-



€

Superintendent, and shall 1nc1ude a procrar or itinerary to be TOYI&:EC

by the teachor during the pericd of tne leave.

(]
)

In recommending SObbat1caT 1eaves of absence, the Superintendent ;h313
give con33deration to the use to be made of the requested leave and to
seniority in service. Due conswrgrct1on shall be aiven to the reasonable
and EQUTLLDTG distribution of the application awong the different

schools and departrents. A ]1n1t for any one faculty is estab]1shed
as.fo}lows: 5% ror each secondary school per,year TDu for each
eTeantany school per year 10? for special serv1ces and spec7a1 teachers
peryear'and 0% for nurses per year. ‘ _

6. *Each applicant shall be notified prorptiy by the Snperintenéent in

‘writing of the decision of the Poard concerning his or her application.

-

Physical Examinat4nn

/. If an application for sabbauxcal ]eave is favorabiy ccns1dored by |
the Superintendent, thﬂ applicant may be given a physical exarvnat}on
at the discretion of the anrd of Education for the purpose of
determininé vhether uhere is reasonable probab113ty that he orkshe

wi]} be physically anle to return to service and teach for the ﬁTH}FuF

perioo required by tnese neou1at1on:,

Subsequent Service

€. As a condition to heine aranted leave, the teacher,shali'enter into a
contract upon terrs to be mutually aareed upon to continue in the
service of the llestfield Roard of Education for a period of not Jess

than two (2) years after the expiration of the leave of ebsence,

9. If a teacher fails to continue in service after such leave of absence,

such teacher shall repey to the Board of Education ot the Taun of

Hestfield, in the County of Union, a sum of roney bearing the sare ratio

~30-
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to the arount of salary received while on Teave of ahsence that the
unparformed part of the B0 sutsequent years of service bears to the
Tull two yvears, unless such teacher is incapacitated, has been
tischarced, or has been ]nased for good and sufficient reasons by the

Board of Education from this obligation.

Status of Tenure and Pensicn
10. The period of sabbatica] leave shall count as reaular’service for -
the pumose of retivrerent pnann1nﬁ and contributions by the Leacner

+

to the retirverent fund shall continue as usual during such period.

fe wure rights shall nnt be 3~pa1red

-

I11ness or fecident

11. Should the pregrer of study or itinerary bein\ pursuad by 2 teacher on
sabbatical leave be interrupted by serious accident or illness
durinec such leave (estab]ished by evidence satisfactory to the
Supe erintendent) this fact shall not constitute a breach of the '
conditions of such leave nor prejudice the teacher agaihst receiving
211 the richts and benefits provided for undér the terms‘of
sabbatical Teave, providing the Superintendent vras netified of such

accident,or illness by reaistered letter within ten (10) days of its
occurrence,

Forfeiture of Leave

12. If a Superintencent is convinced that a teacher on sabbatical leave
is not fulfilline the burpose for which the Teavae of absence was

frented, he shall veport this fact to the Board of Education and

45y
i

4]

Board may terminate tha leave of absence as of the date of

ed
o

abuse after aiving the teacherﬁ%n opportunity to be heard,



Sabbatical to Maternity Leave | | ' |
13, If a teacher on sabbatical leave of absence shall ascertain that she is
preanant, she shall imwediaéé?y repert this fact to the Superintendent
and shall be transferred from sabbatical leave to maternity leave of

~absencé as of the date upen which she would have been required to

~accept Teave of absence under the rules reculating raternity leave.

Peturn to Active Duty

~

14, 'A teacher who has been on sabbatﬁcai leave %or thelfirﬁt seraster .
| of any school year shall notify the Suﬁérintenaent on or before 
Decerber 1, of that year of his or her intention to‘feturn to dut? .
the following serester. 1f leave has been granted for thé second
serester or the entire school year, the‘teacﬁer shéi? notify the
Superintendent on or before fpril 1, of that ) year of his or her in-
tent1on to return to duty the fo?Towan school year. _
15, Failure of an erployee on leave to give such not1f1catio§ may bev
interpreted as indicating such employee does not wish to retain a :
connection with the Westf?e?d Schools. o o .  | S a

.-

Peinstaterent

-16. At the exp1rat1or of sabbatxca] leave, the certi ficated erp‘ayee,

V\IhO has complied with Sectlon 15, shall be reinstated in the position -
held by such erployee at the time such Teave was granted, unless

he or she shall agree otherwise, This presupposes, hovever, that

condi tions have not arisen which weould have changed such

erployee's location and type of work had he or she verained in active
service. This is further conditioned by the presentation of ax#ritten

report to the Superintendent of Schools in which are stated the

-4



activities encaced in while on sabbatical Jeave and the szsequen@
benefits expected therefrom. If the Teave is taken during a fi¥s§
serester, the veport is due by VMarch 30 of the following serester;
1f the leave is teken during the second sermester or for the entire

school year, the report is due by the following Septerber 30.

salary

17. The salary grantecd to a teacher on sabhatical leave for a full year
shall be one-half of the salary to which he or she would be entitled
if not on leave, less the recular cdeductions for Covernrent Incore Tax

-and for Teachers' Pensicn Fund as corputed for all present entrants

erployed in the state.

18, Teachers receiving e sabbatical leave for one serester shall receive

full pay, minus the recular deducticns listed above.
19. Salary shall be paid in accordance with the cerieral time schedule for

payment of salaries in the Yestfield School Syster.






